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Dear Colleague, 

The issues surrounding H IV and AIDS in schools— appropriate education, rights of infected 
persons, and work site safety— demand clear guidelinesfor decision making that teachers, principals, 
other educators and school trustees can follow when their schools are confronted with H IV-related 
concerns. 

Themodelpoliciesandproceduresinthisguideprovidetheclearguidanceschoolsneed to address 
HIV issues. The policies and procedures are consistent with federal and state public health 
recommendations and with federal and statelawson discrimination and disability. The policies and 
proceduresprovideguidancethatisunderstandable, effective, non-discriminatory and non-exclusion- 
ary. 

T hisdocumentisthefourth in aseriesofguidanceon communicabledisease policy, including H IV 
policy. T hefirst piece, G uidelinesfor C ommunicableD iseaseC ontrol Policiesin M ontana Schools 

(1990), provides general recommendations on establishing a sound communicabledisease policy. 
The second piece. Developing and Revising H IV Policies (1992), contains a process guide for 
developing, revising and evaluating H IV policy. The third piece. Policies and Procedures (1995), 
provides specific policies and procedures to address school-based H IV and general communicable 
disease issues— education, infected students and staff, and worksite safety (universal precautions). 
This revision of Policies and Procedures replaces the edition produced in 1995. 

Webelievethethreeguidancedocumentsprovidethenecessaryreferenceinformation and resource 
documents to help M ontanaschool decision makers adopt understandable, proactiveand practicable 
communicable disease policies and procedures. 

Sincerely, 

Linda M cCul loch Lance LHMelton 
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Montana Board of Public Education 
Position Statement on HIV/AIDS 



Rationale 



The growing problem of H IV and AIDS, especially among younger persons, demands a reaction 
from educators. Through education, H IV infection and AIDS become truly preventable. Sound 
education policy regarding H IV and AIDSisafirst, vital step in formulating an educational response 
tothedisease. Thepolicymustestablishguidelinesforschoolsfordecisionmakingand action. A well- 
planned policy which takes into consideration education, rights and accommodations, and work site 
safety issues can help school districts and communitiesavoid potential disruptiveanddivisiveconflict. 

School policy addressing each of three overriding areas— education, rightsand accommodations, 
and work site safety — needs to be developed at the district level. H IV-related policies are most 
successfully developed with community and local health department involvement. Policies should 
reflectthetraditionsandvaluesofthecommunity,includecurrentscientificand medical knowledge, 
and beconsistentwithlawsprotecting individual rights. In addition, effectivepoliciesrequireroutine 
evaluation and revision to keep them up to date and useful. (The Office of Public Instruction is a 
resource for model policy information and technical assistance.) 



Policy Content 



Threeareasofconcern should beaddressed by H IV policies— issuesof education, issuesregarding 
studentsandstaffwho are infected with H IV, and proceduresforsafely handling body fluids. Policy 
focusing on education should address such issues as when and how to teach students about H IV and 
AIDSwithinahealthenhancementcurriculum,thecontentofan H IV curriculum, staff preparation 
and training, and evaluation of theH IV education program. Policyfocusingonpeopleshould address 
theconfidentialityandrightsof people who are infected. Policyfocusingon infection control should 
address proper methods of ensuring a safe environment for all students and staff. 



Position Statement 



All Montana sc/ioo/ diirids are iron^y encouraged to dwdop appropriate communicable 
disease policies that specifically Include H I V and AID S, and which address age-appropriate 
education, r/ghtsand accommodations of students and staff who are Infected, and safety 
procedures. 

Dated: M arch 5, 1999 
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Education 



HIV/AIDS Education 
Policy 



To complement the district'scurrent education effortson general communicable diseases and 
to strengthen the curricular content of the HIV/AIDS education component of the district's 
accredited H ealth Enhancement program, the Board adopts the following policy. 

The Board recognizes that H u man Immunodeficiency Virus (H IV) infection and Acquired 
ImmuneDeficiencySyndrome(AIDS) posea public health crisis. Atthepresenttime, society'smost 
effective weapon against this deadly disease is public education. 

The number of persons with H IV infection is steadily increasing. In thecourseof living their 
dailylives, students may come in contact with peoplewhoareH IV infected yet asymptomatic aswell 
aspeopleatthesymptomaticstagesofAIDS. Therefore, the district's health education program shall 
indudefactual information regarding H IV infection. Studentsshall betold what behaviors put them 
at risk of infection and also shall be motivated to prevent infection by making wise decisions in their 
daily lives. 

The Board believes that HIV/AIDS instruction is most effective when integrated into a 
comprehensive health education program. Instruction shall bedevelopmentally appropriate to the 
grade level of thestudentsand shall occur in a systematic manner. The Board particularly desiresthat 
studentsreceiveproper education about H IV beforethey reach theagewhen they may adopt behaviors 
which put them at risk of contracting the disease. 

In order for education about H IV to be most effective, the district superintendent or higher 
designee shall ensure that faculty members who present this instruction receivecontinuing in-service 
training which includes appropriate teaching strategies and techniques. Other staff members not 
involvol in direct instruction but who havecontact with studentsshall receive basic information about 
H IV/AIDSand instruction in the use of universal precautions when dealing with body fluids. 

School faculty, parents, community members (including public health and health care provid- 
ers), and students(asappropriate) shall beinvolved in thedevelopmentoftheH IV education program. 
In accordance with Board policy, parents shall have an opportunity to review the H IV education 
program before it is presented to students. 



LEGAL REFS: MCA 50-16-1001 etseq, AIDS Education and Prevention (AIDS Prevention Act) 



Notes: 



Rights and 
Accommodations 



Communicable Diseases 
Policy 



The school district is required to provide educational services to all school-age children who 
reside within its boundaries. Attendance at school may be denied to any child diagnosed as having 
a communicable disease which could make the child's attendance harmful to the welfare of other 
students. I ntheinstanceofdiseasescausingsuppressed immunity, attendancemaybedenied to achild 
with suppressed immunity in order to protect thewelfareofthechild with suppressed immunity when 
others in the school have an infectious disease which, although not normally life threatening, could 
be life threatening to the child with suppressed immunity. 

The Board recognizes that communicable diseases which may afflict students range from 
common childhood diseases, acuteand short-term in nature, to chronic, life-threateningdiseasessuch 
ashuman immunodeficiency virus(H IV) infection. Thisschool district shall rely on theadviceof the 
publichealth and medical communitiesin assessingtherisk of transmissionof various communicable 
diseases to determine how best to protect the health of both students and staff. 

M anagement of common communicablediseaseswill bein accordance with M ontana D epart- 
ment of H ealth and H uman Services guidelines and communicable diseases control rules (ARM 
37.114.101 et seq). A student who exhibits symptoms of a communicable disease which is readily 
transmitted in the school setting may be temporarily excluded from school attendance. 

Students who complain of illness at school may be referred to the school nurse or other 
responsible person designated by the Board and may be sent home as soon as the parent or person 
designated on the student's emergency medical authorization form has been notified. 

The district reserves the right to require a statement from the student's primary care provider 
authorizing the student's return to school. 

In all proceedings related to this policy, the district shall respect the student's right to privacy. 

When information is received by a staff member or volunteer that a student is afflicted with a 
serious communicable disease, the staff member or volunteer shall promptly notify the school nurse 
or other responsible person designated by the Board to determine appropriate measures to protect 
student and staff health and safety. The school nurse or other responsible person designated by the 
Board, after consultation with and on the advice of public health officials, shall determine which 
additional staff members, if any, have need to know of the affected student's condition. 



Only those persons with direct responsibility for the care of the student or for determining 
appropriateeducational accommodation will beinformedofthespecific nature of the condition if it 
is determined there is a need for such individuals to know this information due to the risk of 
transmission in theschool settingof the disease to others or the need to protect the child from other 
communicable diseases which may be life threatening to the child. 

Parents of other children attendingtheschool may be notified that their child has been exposed 
toacommunicablediseasewithout identifying the particular student who has the disease. 

The superintendent shall initiateproceduresto ensure that all medical information will beheld 
in confidence. Any school staff member who violates confidentiality shall be subject to appropriate 
disciplinary measures. 

Note: For the purpose of this policy, the term "communicable disease" refers to diseases, with 
theexception of influenza, that are identified in ARM 37.114.203 ReportableDiseases. The district 
has the right to consult with the public health authorities in making a determination, in the interest 
of all the parties involved, concerning conditions of concern not listed. 



Notes: 



LEGAL REFS: ARM 37.114.101 etseq, Communicable Disease Control 



Rights and 

Accommodations 

Staff Policy 



Staff Health and 
Communicable Diseases 
Policy 



Through itsoverall safetyprogram and variouspoliciespertainingto school personnel, theBoard 
shall seek to ensurethesafety of employeesduring working hoursand assist them in the maintenance 
of good health. It shall encourage all its employees to maintain optimum health through the practice 
of good health habits. 

U nder the circumstances defined below, the Board may require physical examinations of its 
employees. The district shall pay for all such physical examinations. Results of such physical 
examinationsshallbemaintained in separate medical filesand not in theemployee'spersonnelfileand 
may be released only as permitted by law. 



Physical Examinations 



If the work isof a physically demanding nature, subsequent to aconditional offer of employment 
and prior to a commencement of work, the district may require an applicant to have a medical 
©camination and to meet any other health requirementsthat may beimposed by thestate. Thedistrict 
may condition an offer of employment on the results of such examination if all entering employees 
in theapplicablejob category aresubject to such examination. If approved by personnel services, a 
30-day grace period beginning from the date of employment may be allowed for the employee to 
obtain the required medical examination. 

All busdrivers, indudingfull-time, regular part-timeortemporarypart-timedriversare required 
by state law to have a satisfactory medical examination prior to employment. 



Special Examinations 



The Board recognizes that an individual's medical diagnosis is privileged information between 
thepatientand medical professionals. However, wheneverastaffmember'smedical condition issuch 
thatitinterfereswith the ability to perform the essential dutiesofthejob or there isa direct threat to 
the health and safety of the staff member or others, the district has a responsibility to take necessary 
steps to evaluate the employee's condition and make appropriate employment decisions. 

The Board may request physical examinations and/or mental health examinations of any 
employeetodeterminewhethertheemployeeisstill ableto perform theessential functionsofthejob 
or whose physical or mental health may pose a direct threat to the health, safety or welfare of the 
employee or others. The school district shall select the medical professional to conduct such 
©camination. 

W hen theboard determines, based on appropriate physical and/ormental health examinations, 
that an employee cannot perform the essential functions of the job, with or without reasonable 
accommodation, or medical evidence establishes that the employee's condition posesa direct threat 
to thehealth,safetyorwelfareoftheemployeeorothers,theschool district may takeaction to suspend 
and/or terminate the employee's employment in accordance with applicable policies and laws. 



Communicable Diseases 



If a staff person hasacommunicablediseaseandhasknowledgethataperson with compromised 
or suppressed immunity attends the school, the staff person must notify the school nurse or other 
responsibleperson designated bytheBoardthattheyhaveacommunicablediseasewhich could belife 
threatening to an immune compromised person. The school nurse or other responsible person 
designated by the Board must determine, after consultation with and on theadviceof public health 
officials, if the immune compromised person needs appropriate accommodation to protect their 
health and safety. 

An employee afflicted with acommunicablediseasecapableof being readily transmitted in the 
school setting(e.g., airborne transmission of tuberculosis) shall be encouraged to report the existence 
of theillnessin casethereareprecautionsthat must betaken to protect the health of others. I n addition, 
an infected employeeshall not report to workduringtheperiod of timeinwhich he/she iscontagious 
to othersin theschool setting. Thedistrict reservestherightto requireastatementfrom theemployee's 
primary care provider prior to the employee's return to work. 



Rights and 

Accommodations 

Staff Policy 



Medical Information and 
Confidentiality Policy 



In all instances, district personnel shall respect the individual's right to privacy and treat any 
medical diagnosis or other information as confidential information. Any information obtained 
regarding the medical condition or history of any employee shall be collected and maintained on 
separateformsand in separate medical filesand betreated asaconfidential medical record. nly those 
persons with a legitimate need to know (i.e., those persons with a direct responsibility for the care of 
or for determining workplace accommodation for the staff person) will be provided with necessary 
medical information. 

Supervisors and managers may be informed of the necessary restrictions on the work or duties 
of theemployee and necessary accommodations. First aidand safety personnel may beinformed, when 
appropriate, if the disability might require emergency treatment. 



Note: For the purpose of this policy, the term "communicable disease" refers to diseases, with 
the exception of influenza, that are identified in ARM 37.114.203 ReportableDiseases. The district 
has the right to consult with the public health authorities in making a determination, in the interest 
of all the parties involved, concerning conditions of concern not listed. 



LEGAL REFS: 29 U.S.C. 794, Section 504 of the Rehabilitation Act 

29 CFR, Section 1630.14(c)(l)(2)(3) 
42 U.S.C. 12101 etseq., Americans with Disabilities Act 
Title 49, Chapter 4, MCA, Rights of Persons with Disabilities 
Title 49, Chapter 2, MCA, Illegal Discrimination 
MCA 20-10-103(4) 
ARM 24.9.1406 et seq 
ARM 37.114.101 etseq 

CROSS REFS: [cross reference to EEO, personnel, discipline, suspension and dismissal, 
sick leave, etc., policies] 



Notes: 



Rights and 
Accommodations 
Staff Procedure 



Staff Health and 
Communicable Diseases 
Procedure 



The following procedures will be used to implement the Staff Health and Communicable 
Diseases Policy and will befollowedwheneverastaff member isseriously ill and theillnessisaffecting 
theemployee'sability to perform theessentialdutiesofthejoborisposingadirect threat to thehealth 
and safety of others. 



Reporting Suspected or Confirmed Cases 



The Board will designate a school official or staff member as the person responsible for 
coordinating the school district's effort to implement the provisions of the Staff Health and 
Communicable Diseases Policy. Forpurposesoftheseprocedures, thedesignatedresponsibleschool 
official or staff member will be referred to as the "school officer." 

It is improper for any employee who has knowledge or reasonable grounds to suspect that he/ 
sheisinfected with a communicable disease to willfully exposeor infect another with such adisease 
orto knowingly perform an act orengagein conduct which exposesorinfectsanother person with such 
adisease. 

If a supervisor has been informed that an employee is afflicted with an illnesswhich isinterfering 
with job performance or posing a direct threat to the health and safety of others, the supervisor will 
notify theschool officer immediately. Theschool officerwill confer individually with thesupervisor 
and the staff member to assess the situation. 



Evaluation of Employment Status Specific to HIV 



H IV isnot readily transmitted; therefore, H IV infection isnot a reason to removeastaff member 
from school. I ntheeventanemployeedisclosesto theschool officerthathe/sheisinfected with H IV, 
theschool officer, after consulting with theemployee'sprimarycareprovider, theinfected employee, 
and public health officials, will determine whether the H IV-infected employee has a secondary 



infection (such as active tuberculosis) that constitutesa recognized risl< of transmission in theschool 
setting. 

If the employee has no secondary infection that constitutes a medically recognized risk of 
transmission in theschool setting, the infected employee's job assignment will not be altered unless 
a reassignment is requested by the employee as a reasonable accommodation. 

Ifthereisasecondaryinfectionthatconstitutesamedicallyrecognizedriskoftransmissioninthe 
school setting, theschool officer will consult with theemployee'sprimarycareprovider, public health 
officials and the infected employee to develop, if necessary, an individually tailored plan for the 
employee. Additional personsmaybeconsultedifthisisessentialforgainingadditional information, 
but the infected employee must giveconsent to the notification of any additional persons who would 
know the identity of the infected employee. 

When an employee isdetermined to be unfit for continued duty because h^she is incapable of 
performing the essential functions of the job with or without reasonable accommodation or poses a 
direct threat to the health or safety of the employee or others, he/she will be entitled to use any 
accumulated paid leave and leave without pay in accordance with Board policies. 

When an employee has exhausted all leave options and is deemed unfit to resume duties, 
employment will be terminated through the employee's resignation, retirement or dismissal in 
accordance with applicable Board policies and state law. 



Confidentiality 



Any information obtained regarding the medical condition or history of any employee shall be 
collected and maintained on separate forms and in separate medical files and be treated as a 
confidential medical record. Only those persons with a legitimate need to know (i.e., those persons 
with a direct responsibility for the care of or for determining workplace accommodation for the 
employee) will be provided with necessary medical information. 

Supervisors and managers may be informed of the necessary restrictions on the work or duties 
of the employee and necessary accommodations. First aid and safety personnel may be informed, 
when appropriate, if the disability might require emergency treatment. 

Note: For the purpose of this policy, the term "communicable disease" refers to diseases, with 
theexception of influenza, that are identified in ARM 37.114.203 ReportableDiseases. Thedistrict 
has the right to consult with the public health authorities in making a determination, in the interest 
of all the parties involved, concerning conditions of concern not listed. 



LEGAL REFS: 


42 U .S.C . 12101 et seq. Americans with D isabilities Act 




1^ C A 20-4-201 et seq, Teacher Employment 




JVICA 49-2-101, illegal Discrimination 




MCA 49-3-101, Governmental Code of Fair Practices 




MCA 50-16-1001 et seq, Al D S Education and Prevention, Al D S Prevention Act 




■a 



Rights and 

Accommodations 

Student Policy 



Students with 
Communicable Diseases 
Policy 



A student infected with a communicable disease, including H IV/AIDS, will be allowed to 
continuein all educational activitiesfor which thestudentisotherwisequalifiedunlessthereismedical 
evidence that the student poses a direct threat to himself/herself or other students or staff or, in the 
instance of a student with suppressed or compromised immunity, medical evidence that other 
communicable diseases are present in the school which may be life threatening to the student. The 
district iscommitted to making any reasonable accommodations which will allow a student infected 
with a communicable disease, including HIV/AIDS, to continue higher normal educational 
program. 

The human immunodeficiency virus (H IV) is not readily transmitted in the school setting; 
therefore, H IV infection is not a reason to remove a student from school. 

In all proceedings related to this policy, the district shall respect the student's right to privacy. 
The superintendent shall initiate procedures to ensure that all medical information will beheld in 
confidence. Any school staff member who violates confidentiality shall be subject to appropriate 
disciplinary measures. 



LEGAL REFS: 20U.S.C. 1401etseq, Individuals with Disabilities Education Act 

29 U .S.C . 794, Section 504 of the Rehabilitation Act 
42 U .S.C . 12101 et seq, Americans with D isabilities Act 
MCATitle20, Chapter?, Part 4, Special Education for Exceptional Children 
MCA 49-2-307, Discrimination in Education 
M C A 50, C hapter 16, H ealth C are Information 

CROSS REFS: [cross reference to other policies such as records, special education, 
suspension/expulsion/attendance, etc.] 



Notes: 



Rights and 

Accommodations 

Student Procedures 



Students with 
Communicable Diseases 
Procedure 



Thefollowing procedures will befollowed when determining the proper educational placement 
ofastudentknown to beinfected with acommunicabledisease, including human immunodeficiency 
virus (HIV) infection, and those students diagnosed as having Acquired Immune Deficiency 
Syndrome (AIDS). 



Identification of Students 



Any student infected with a communicable disease generally will be identified by the school 
district only when the district receives direct information from the student or higher parent or 
guardian about higher medical diagnosis. 

To encourage such disclosure, the district will treat students in a fair, nondiscriminatory and 
confidential manner consistent with the district's legal obligations. 

All information about such students will be reported to the school official designated by the 
Board to be responsible for coordinating the placement decision. For purposes of these procedures, 
the designated responsible school official will be referred to as the "school officer." 



Placement Decision Specific to HIV 



H IV isnot readily transmitted; therefore, H IV infection isnot a reason to removeastudent from 
school. The school officer, after consulting with the infected student's primary care provider, the 
infected student's parent/guardian, and public health officials, will determine whether the H IV- 
infected student has a secondary infection (such as active tuberculosis) that constitutes a medically 
recognized risk of transmission in the school setting. 



If the student has no secondary infection that constitutes a medically recognized risk of 
transmission in the school setting, the student's educational program will not be altered unless a 
request for reasonable accommodation is made by the infected student's parent/guardian (unless the 
student is 18 years of age, in which case the student may make the request). 

Ifthereisasecondaryinfectionthatconstitutesamedicallyrecognizedriskoftransmissioninthe 
school setting, the school officer will consult with the student's primary care provider, public health 
officials and the infected student's parent/guardian to develop, if necessary, an individually tailored 
plan for the student. Additional persons may be consulted if essential for gaining additional 
information, but the infected student's parent/guardian must give consent (unless the student is 18 
years of age, in which case the student may provide consent) to the notification of any additional 
persons who would know the identity of the infected student. 

The school officer will review the case periodically with the infected student or the student's 
parent/guardian and the medical advisors described above. 

If the student with H IV qualifiesfor services as a child with disabilities under state and federal 
law, those procedures will be used to make a placement decision in lieu of the procedure described 
above. Inthedevelopmentofan individualized educational program (lEP), school personnel should 
considerexpandingthestaffingcommitteetoindudethestudent'sprimarycareprovider and a public 
health official to serve in advisory capacities. 

The fact that a student isinfected with H IV will not bedisclosed on the student's I EP norwill 
it bedisclosed to membersof thestaffingcommitteeunlesstheschool officer, in consultation with the 
infected student and parent/guardian, as appropriate, determines that such disclosure is necessary to 
develop proceduresto addressthestudent'smedical condition orto provide medical treatment. T hese 
precautions also shall be observed in the case of an H IV -infected student who is referred for special 
education and staffing for reasons unrelated to H I V infection. 



Confidentiality 



All information, including the identity of the student, gained by the school district through 
application of theStudentsWithCommunicableDiseasesPolicy and theseprocedureswillbetreated 
as confidential. Special precautions will betaken to protect information regarding a student's health 
condition in order to prevent instances of disclosure that may invade a student's personal privacy. 

Persons who may know the identity of a student infected with H IV are those who, with the 
infected student or higher parent/guardian, will determine whether the student has a secondary 
infection that constitutesa medically recognized risk of transmission in theschool setting. They are 
theschool officer, thestudent'sprimary careprovider and apublichealth official. (The public health 
official should be able to study the facts of the case sufficiently to make a decision without needing 
to know the identity of the student.) 

The decision makers listed above and the infected student or higher parent or guardian will 
determine whether additional persons such as the school nurse or principal need to know that an 
infected student attends a specific school. The additional persons will not know the name of the 



Rights and 

Accommodations 

Student Procedures 



infected student without the consent of the student's parent/guardian (unlessthestudentislSyears 
of age, in which case the student may provide consent). 

All medical information and written documentation of discussions, telephone conversations, 
proceedings and meetings will be kept by the school officer in a locked file. Access to thisfilewill be 
granted only to those persons who have the written consent of the infected student's parent/guardian 
(unless the student is 18 years of age, in which case the student may provide consent). 

To further protect confidentiality, names will not be used in documents except when this is 
essential. Anydocumentcontainingthenameoranyotherinformation that would reveal theidentity 
of the infected student is restricted to those persons who have an essential need to know (i.e., those 
personswithadirect responsibility for thecare of or for determining educational accommodationsfor 
the infected student). Documents containing identifying information will not be shared with any 
person beyond theperson with an essential need to know, not even forthepurposesof word processing 
or reproduction. 



Note: For the purpose of this policy, the term "communicable disease" refers to diseases, with 
theexception of influenza, that are identified in ARM 37.114.203 ReportableDiseases. The district 
has the right to consult with the public health authorities in making a determination, in the interest 
of all the parties involved, concerning conditions of concern not listed. 



Notes: 



Work Site Safety 
Policy 



Prevention of Disease 

Transmission 

Policy 



All schoolsshall providea healthy environment and shall establish procedures recommended by 
public health officials for handling body fluids. 

All school district personnel shall be advised of routine procedures to follow in handling body 
fluids. Theseproceduresshallprovidesimpleandeffectiveprecautionsagainsttransmission of diseases 
topersonsexposed to the blood or body fluidsof another. These proceduresshall bestandard health 
and safety practices. No distinction shall be made between body fluidsfromindividualswith a known 
disease or infection and from individualswithout symptoms or with an undiagnosed disease. 

The administration shall develop, in consultation with public health and medical personnel, 
procedures to be followed by all staff. The proceduresshall be distributed to all staff and training on 
theproceduresshall occur on a regular basis. Training and appropriatesuppliesshall beavailableto 
all personnel, including those involved in transportation and custodial services. 

In addition to ensuring that these health and safety procedures are carried out on adistrictwide 
basis, special emphasisshall beplaced on those areas of school district operation that present a greater 
need for these precautions. 



Notes: 



Work Site Safety 
Procedures 



Prevention of Disease 

Transmission 

Procedure 



Body fluids of all persons should be considered to contain potentially infectious agents. N o 
distinction shall bemade between bodyfluidsfrom individualswith aknown diseaseor infection and 
body fluids from asymptomatic or undiagnosed individuals. Body fluids include blood, semen, 
drainage from scrapes and cuts, feces, urine, vomitus, respiratory secretions (e.g., nasal discharge) and 
saliva. 

Thefollowing infection control practices should be followed in all situations involving contact 
with any body fluids. 

1. If possible, all school workers who have open sores or dermatitis should refrain from direct 
student care and refrain from handling student care equipment until thecondition isresolved. 
C uts and soreson theskin of school workers should becovered with adhesive bandages that repel 
water and are designed to prevent potentially infectious material from being shed from the cut 
or sore. 

2. School workersshould wear gloveswhen it islikely that handswill bein contact with body fluids 
(blood, urine, feces, wound drainage, oral secretions, sputum or vomitus). 

a. Wear gloves while treating bloody noses and dealing with cuts that are bleeding. 

b. Gloves should be kept in emergency response kits and be readily accessible at sites where 
studentsseekassistancefor bloody noses or injuries. (If gloves are not available, towels or 
other clean material may be used to provide some protection.) 

c. W hen possible, havestudentswash off theirown cutsand abrasions. After cuts are washed 
with soap and water, they should becovered with bandages of theappropriate size. W here 
possible, students should be taught to hold their own bloody noses. 

3. When possible, pocket face masks should be used for mouth-to-mouth resuscitation. 

4. H andsshould bewashed immediately after glovesareremoved. Wash handsoften and properly, 
paying particular attention to areas around and under fingernails and between fingers. 

• W ash skin with soap and water. H andsand skin surfacesshould bewashed thoroughly with 
soap and water as soon as possible after student care or after contact with body fluids. Use 
warm running water with soap and scrub for 15 seconds before rinsing and drying. (Only 



asan interim measurewlien water isnot available, a hand cleaning germicidemay be used. 
The germicide is available in towel ette form. Follow with soap and water scrub as soon as 
possible.) Apply lanolin or other lotion to prevent hands from drying and cracking. 

5. Clean up the area (floor, desk, sink, clothing, etc.) as soon as possible after contact with body 
fluids. 

a. Wash contaminated surfacesand nondisposable items with a standard disinfectant such as 
household bleach or an aerosol germicide cleaner. 

b. Wash contaminated clothing and linen in detergent with hot water. 

c. Contaminated gloves, tissues, paper towels and other disposable itemsshould be placed in 
a plastic bag which is placed in a second plastic bag before being discarded in the regular 
trash collection system. 

Use individual judgment in determining when barriersare needed for unpredictablesituations. 
It is strongly recommended that barriers be used when contact with body fluids is anticipated. 



HIV Transmission Information 



Current public health epidemiologic information on the transmission of H IV (the virus that 
causesAIDS) is: 



It is extremely difficult to be infected with H IV in the school setting. 

For infection to occur, there must be an infected body fluid and an access route for the 
infectious fluid to get into an uninfected person. 

Fluidsthat arecapableof transmitting H IV areblood, semen, vaginal secretionsand breast 
milk. 

The most frequent ways in which H IV can betransmittedarethrough sexual contact with 
an infected person, or bysharingneedlesand/orsyringes(primarilyfordrug injection) with 
an infected person. Rarely does H IV transmission occur through transfusionsof blood or 
blood products and organ or tissue transplants. Babies born to H IV-infected women may 
become infected before or during birth or through breast-feeding. 

Other body fluids (saliva, tears, urineorfeces) have extremely small, if any, levelsof H IV. 
These body fluids have not been linked to any cases of H IV infection. 

There have been no documented cases of H IV/AIDS transmitted by mouth-to-mouth 
resuscitation. 

H IV is easily destroyed by common disinfectants. The most commonly used disinfectant 
to destroy HIV and other bloodborne pathogens is household bleach (i.e., sodium 
hypochlorite). 



Work Site Safety 
Procedures 



The household bleach is used in ableach and water solution ranging from one part bleach 
with 10 parts of water (1:10) to one part bleach with 100 partsof water (1:100). 

Although H IV (human immunodeficiency virus) and AIDS (acquired immune deficiency 
syndrome) have received a great deal of attention, thereareother diseases more communicable than 
HIV and AIDS of which staff members should be aware. Thefollowing table lists body fluids of 
routine concern in theschool setting (with theexception of semen and vaginal fluids), disease- causing 
organisms, and mode of transmission. 



Communicable Disease Organisms, Body Fluids 

Associated as Sources of the Infectious Agent, 

AND Mode of Transmission 



Body Fluid 



rganism of concern 



Transmission 



Blood 

1 Feces 

^ Re^i ratory sesj&\ on 
-saliva 
-nasal disdiarge 

'Vomitus 

'Urine 

Semen/vaginal fluids 



Hepatitis B virus 
HIV 



HepSitisAvlrus 
SalmondlabactG'ia 
Shi gd I a bacteria 

Common cd d vl russ 
Influenza virus 



Gastrointestinal 
viruses 

Cytomegalovirus 



Hepatitis B virus 

HIV 

Gonococcus bacteria 



Direct bloodstream 
inoculation 



Contamination 

pa^from 

hand-to-mouth 

Contami nati on pa^ from 

hand-to-mouth; 

31^ ng 



Contamination passed from 
hand-to-mouth 

Bloodstream inoculation through 
cuts and abrasions on hands 

S©(ual contact 



1 _■ 



=T here are no rqxrted caffisof H I V/AI DS ha/ing been transmitted by thes sources 

Wear^oveswheie<posdtoboclyfluid5e^Dedallyblood. Urine fecesorvomitusm^ contain 
smai I amounts of bl ood and di aaffi-caug ng organi sms so ^ oves shoul d be worn when handl i ng 
thes body fluids 

H and washing is very important!! 



Notes: 



Related 
Resources 



Related Resources 



CommunicableDiseases- Policies and Procedures>aguideof model policy and proceduresfor 

providingadearguidanceschoolsneedtoaddressH IV issues. M ontanaOfficeof Public Instruction, 
January 1995. 



Developing and Revising HIV Policies, M ontana Office of Public Instruction, September 
1992. 



G uidelines for C ommunicable D isease C ontrol Policies in M ontana Schools a guide and 
model policy for communicablediseases including H IV-infected students and staff, MontanaOffice 
of Public Instruction, February 1990. 



Someone at School Has AIDS, a guide to developing policies for students and school staff 
members who are infected with HIV, National Association of State Boards of Education, 1989. 
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